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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ARTS COMMVERCE AND SCI ENCE COLLEGE
MAREGAON

Name of the head of the Institution

DR, AVI NASH N. GHARDE

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07237237216
Mobile no. 9552120217

Registered Email

acsmar egaon@nuai | . com

Alternate Email

acmi24@gbau. ac.in

Address Mar egaon
City/Town Mar egaon
State/UT Mahar ashtra

Pincode

445303




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

DR. N. R PAWAR

Phone no/Alternate Phone no.

07237237216

Mobile no.

9850365754

Registered Email

pawar si r1@nmuai |l . com

Alternate Email

acai gqac@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. acscol | egenar egaon. co. i n/ aga
r.htn

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. acscol | egenar egaon. co. i n/ aca
dem c-cal ender. ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.51 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 30-Jan- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.acscollegemaregaon.co.in/aqar.html
http://www.acscollegemaregaon.co.in/aqar.html
http://www.acscollegemaregaon.co.in/academic-calender.html
http://www.acscollegemaregaon.co.in/academic-calender.html

No Data Entered/ Not Applicable!!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wor kshop on preparation of NAAC Cycle2 Carrier Counseling Progranme by TATA

Strive, Pune I|ndustrial
on MOODLE: An innovative,
wor kshop on ‘ Cyber Crimes’

Teachi ng,

Devel opnent Trai ni ng Programme by MCED Yavat mal

Wor kshop

Learni ng and Eval uati on Pl atform Conduct ed

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct guest |ectures

Various departnents organi zed 42 guest
| ecturers

Pl anned to conduct 10 Field visits

Various departnents conducted 10 field
visits

To conduct | egal awareness canps

Conducted two | egal awareness canp

To organi ze Alumi interactions

Various departnents conducted 14 al umi



https://assessmentonline.naac.gov.in/public/Postacc/Formation/924_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/924_Minutes.pdf

i nteractions

To conduct 03 sem nars/wor kshops/
conf erences/ synposi um

Conducted 03 workshops at institutional
| evel

To reduce dropout ratio

Various departnents conducted speci al
cl asses for backl og students

To organi ze Yoga cl asses

NSS conducted Yoga classes regularly in
col | ege prem ses

To organi ze Bl ood Donation and Health
check up canp

NSS conduct ed Bl ood Donation and Heal th
check up canp

To organi zed notivation canps

Vari ous departnments conducted
noti vati onal canps for students

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee (CDC) 23- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes The nmanagenent of the coll ege under
the | eadership of M. Jivanpatil Kapse,
President of Shetkari Shikshan Sanstha
Mar egaon, provi des gui dance and support
to establish an ideal environnment for
qual ity educati on and enpower nent of
rural and tribal youths and

mar gi nal i zed comunities of the
society. The notto of the institution
reflects the right education on a firm
foundation of values. ¢ Enmpowering ICT
for effective teaching |earning and
eval uati on ¢ Enhancing growth
opportunities for enployability -
Adopting | earner centered approach e
Fostering val ue practices and soci al
responsibility ¢ Focusing on continuous




i mprovenment through conprehensive
feedback ¢ Practicing fair and just
nmet hods of assessnent and eval uati on

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college offers 3 UG programmes affiliated to SGB Anravati University,
Anravati. The vision and nmission of the college is in tune with the education
policies of the nation. Beginning of the academ c session principal conducts

meeting with all faculties and finalizes the academ c progranme accordi ngly
col | ege prepare the academ c cal endar by foll ow ng the academ c cal endar of
affiliating university. The faculty nenbers of our college enrich the
curriculum by conmmunicating with menbers of the BOS that conprises experts from
ot her universities and industrialist. The coll ege adopted following initiatives
for curriculumdelivery. o Every departnment has designed unique and effective
teachi ng nmet hods which are conpiled in the formof a manual. ¢ The institution
has provi ded anpl e opportunities to integrate technology for inprovenent in
earning. » The institution has a systematic evaluation nmethod which is
strictly adhered to. ¢ Preparation of 3 sets of question papers per subject,
random second val uation, opportunity for revaluation, re-totaling and persona
seeing. ¢ Students are provided with opportunities to acquire additional skills
through NSS, cultural center and various foruns. ¢« The scheduling of activities
is done systematically and it is reviewed regularly. ¢ Student representatives
are involved in governance. « Effective and tinely feedback is a critica
component in the institutional performance. ¢ Information pertaining to the
curricular contents is studied by referring curricula of reputed
institutions/universities in India. « Collecting feedback from enpl oyers and
alumi, for designing of curriculum <« Al the information gathered are
presented in the | QAC neetings for approval

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Mobi | e Ni | 02/ 07/ 2018 30 Focus on enp Handl i ng
repairing | oyability Devi ces
Ent r epr eneur Ni | 03/ 07/ 2018 20 Focus on ent Job creation
ship repr eneur shi
Devel opnent p
Certificate
Cour se
Certificate Ni | 20/ 09/ 2018 60 Focus on Comuni cati o
course in co enplobility n Skill
nmuni cati on
skills
aptitude

devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
90

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Cour se

Certificate course in 01/ 10/ 2018 50
conmuni cation skills
aptitude devel opnent

Yoga Training Certificate 20/ 09/ 2018 20

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Recycling of Plastics 20
BSc Ver m conpost 20
BSc Bi odi versity 20
BSc Wat er Harvesting 20

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

library, admnistration,

Feedback is collected based on the questionnaire designed by the college from

students and stakehol ders on various aspects of the college including |ocation,
of fice, canteen, |aboratory,
t eachi ngl earni ng and anal yzed. Feedback is also elicited fromparents, alumi,

academ cs and




their

menbers.

by the approval
curriculum During the al umi
i mportant source of
topi cs by subject expert,
curriculum and further
stockhol ders are al so taken into account for future devel opnent.
for assurance and enhancing the quality of teaching and | earning process.
suggestions of students are communi cated to BOS nenbers for design and

devel opnent of curriculum According to the suggestions of the Industries and
the faculty nenmbers conmunicate with BOS
staf f nmenber

teachers in staff neetings.

requi rement about curricul um
menbers for curriculum The principal
interactions with the students about the curriculum and provi des feedback to
After designing curriculumuniversity arranges a
wor kshop on designed curriculum Qur faculty nenbers participate in the

wor kshop and communi cate the required changes as per feedback to the BCS
http://ww. acscol | egenar egaon. co. i n/ aqar. htm

betterment.

enpl oyers and teachers and anal yzed and the same is comunicated to the
concerned departnments for taking necessary steps.
from stockhol ders are sunmarized and inplenmented in the next acadenic session
of Col | ege Devel opment Conmmittee.

The suggestions coll ected

Feedback is also collected on

meet one al utmus addresses the students is one

and

information on curriculum Guest
entrepreneurs and visitors share their opinion on
Suggesti ons and conments given by the
Feedback taken

seni or

| ecturers on

vari ous

The

makes

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA UG 560 560 560
BCom UG 360 360 360
BSc UG 360 360 360
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution

(PG)

available in the
institution

teaching only UG

courses

available in the
institution

courses

teaching only PG

teaching both UG
and PG courses

No Data Entered/ Not Applicable !!!

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 13 3 0 0 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentorship programme is very systematically implemented in the college. The fulltime teachers of the college
have been engaged as mentors of each class. At the beginning of the academic session, the classwise names of
the mentors are displayed on the college notice board. They are an advisor, counselor for academic, personal




and psychosocial needs. A diary is maintained for every student by the mentor. They are responsible for

academic progress, attendance and overall development of the students. They conduct orientation programmes

at the beginning of the academic session and give the information about institution, its goals and mission, the
facilities available and the regulations of the parent university. They also maintain the record of their class

attendance, classperformance, academic progress and biographic details of each individual student. It also exist
social responsibility and gender sensitivity of students. The departmental teachers continuously monitors,

counsels, guides and motivates the students. They keep the records of score of each examination and discuss

with the students about their result for future improvement and advise them regarding their career development
and future study. They also maintain detailed progressive records of all students and advice them for their

betterment.

Number of students enrolled in the
institution

1156

Number of fulltime teachers Mentor : Mentee Ratio

23

1:50.3

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
32 23 9 0 13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. V. C Assi stant Professor | Ph. D by RTM Nagpur
Ghodkhande Uni versity, Nagpur
2019 Dr. S. R Kelode |[Assistant Professor Ph. D Supervi sor
Recogni ti on by SGB
Anr avat i
Uni versity,
Anr avat i
2019 Dr. N. R Pawar Assi stant Prof essor |Best paper award in
Nat i onal Conference

on Emergi ng Trends
i n Engi neering,
Sci ence and
Technol ogy, 2019
hel d on 2223 Feb,
2019 at SSCET
Col | ege of
Engi neeri ng
Technol ogy,
Bhadr awat i .

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination




BA UG Senest er 12/ 12/ 2018 23/ 01/ 2019
BCom uG Senest er 12/ 12/ 2018 23/ 01/ 2019
BSc UG Senest er 12/ 12/ 2018 01/ 02/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege prepares academi c cal endar at the begi nning of every acadenmnic
session and distributes it to the students, teaching and nonteaching staff of
the college. Continuous Internal Evaluation is the nost regul ar routine work of
our college. Exam nation departnment prepared the schedul e of interna
exam nation and di splay on notice board. As per the university regulations the
institution has to conduct internal exans. The internal assessnent is
cal cul ated based on performance in internal tests. The results of interna
exam nation are announced within 15 days after the conpletion of the
exam nati ons and di splayed on the college notice board. In all the departnents
teaching learning process is nade participatory and experiential. Sone of the
t eachi ng nmet hodol ogi es adopted for the evaluation of students are individual
and group presentation, debate, speeches, seninars, problemsolving, role
pl ays, denobnstrations using nodel, article, book reviews, sinulation practical
student exchange programes and quiz. In addition to these, the departnents
i nvol ve students in field visits, industrial visits, educational tours etc.
Advanced | earners are identified based on the performance in the class and
exams and gi ving them hi gher |evel of assignments. Departnental teachers
nmotivate them for presentati ons and encouragenent to participate in student
sem nars and conferences.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares academ ¢ cal endar as per the norns and gui delines of our
parent university at the beginning of the academic year and distributes it to

the students, teaching and nonteaching staff of the college. Acadenic Cal endar

i ncl udes the tentative schedul e of Adm ssion process, Conmencenent of cl asses,
student’s seminars, field visit, sports week, Cultural activities, internal
exam nation, Study tour, holidays, vacations and the activities runs by NSS

unit of the college. The tentative dates of publication of college results and

parent neet are also provided in the acaden c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. acscol | egenar egaon. co. i n/ agar. ht

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

uG BA uG 116 15 12.93

uG BCom UG 56 17 30. 36

uG BSc UG 103 25 24. 27

2.7 — Student Satisfaction Survey



http://www.acscollegemaregaon.co.in/aqar.html

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. acscol | egenmar egaon. co. i n/ aqar. htm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor Projects 05 UGC, WRO Pune 4.49 0

M nor Projects 05 UGC, WRO Pune 2.3 0

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on BFSI BDE
Course by Tata Strive,
Pune

I QAC

20/ 02/ 2019

Wor kshop on Wildlife
Conservation

Departnent of Zool ogy

01/10/ 2018

Wor kshop on Bi oscope
Geni us 2019

Depart nent of Botany

25/ 01/ 2019

Wor kshop on Mobil e
repairing Certificate
Course by Rahul Mobile

Repairing Centre,

Mar egaon

Depart nent of Physics

19/ 08/ 2018

Wor kshop on | ndustri al
Devel opnent Trai ni ng by
MCED, Yavat nal

| QAC

28/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!




3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Physi cs 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Mar at hi 5 4.79
I nt er nati onal Engl i sh 8 5.25
I nt ernati onal Soci ol ogy 3 5.5
I nt ernati onal Economi cs 3 5.02
I nt er nati onal H story 8 5.88
I nt ernati onal Horme Econoni cs 3 4. 32
I nt er nati onal Commer ce 5 4.79
I nt er nati onal Chem stry 2 5.5
I nt ernati onal Zool ogy 3 6. 01
I nt ernati onal Bot any 1 5.5
I nt er nati onal Physi cs 4 4.79

Nat i onal Mar at hi 1 0

Nat i onal Soci ol ogy 1 1

Nat i onal Commer ce 12 0

Nat i onal Chem stry 1 0

Nat i onal Zool ogy 1 0

Nat i onal Physi cs 1 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 2

Soci ol ogy 1
Bot any 1

Conmer ce 1

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of |Title of journal Year of h-index | Number of Institutional




Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 1 11 0
rs/ Wor kshops
Present ed 10 2 0 0
papers
Resour ce 0 3 0 2
persons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation NSS Unit and NGO 5 50
Mar egaon
Thyroi d and NSS Unit and PUC 5 65
Henogl obi n Checkup Mar egaon
canp
Swat ch Bhar at NSS Unit and NGO 8 49
Abhi yan Mar egaon
Maharashtra Police |NSS Unit and Police 6 75
Rai si ng Day Depart nment Maregaon
Bl ood Donation Canp| NSS Unit and PUC 9 70
Mar egaon
Medi cal Checkup NSS Unit and Kel ode 4 60
Camp in Chinchal a Hospi tal Maregaon
Special Canp in NSS Units and Gram 16 75
Chi nchal a Panchayat Chi nchal a

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such




agency activites activites
Worl d Ai ds Day NGO Mar egaon Rally and 5 70
(01.12.2018) and NSS Unit Awar eness
Pr ogr amre
Participati on [Nagar Panchayat G eani ng and 5 100
i n Swachh Mar egaon and Awar eness
Bhar at Abhi yan NSS Uni t Pr ogramme
(23.10.2018)
Speci al Canp of NSS Unit and Health Canp in 5 75
NSS uni t Gr anmpanchayat Vil |l ages
(27.01.19 to Chi ncha
03.02. 19)

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Body

Nature of activity Participant Source of financial support Duration
St udent exchange 60 Col | ege Gover ni ng 07
activity Body
Facul ty i nterchange 10 Col | ege Governi ng 07
activity Body
Resear ch work 02 Col | ege Gover ni ng 15

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Training and | Aifirmative |Tata Strive, 20/ 02/ 2019 27/ 02/ 2019 62
Recr ui t nent action Pune
pr ogr anme
Training and | Affirmative MCED, 03/ 02/ 2019 09/ 02/ 2019 30
Recr ui t nent action Yavat nal
progr anme

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Recr ui t nent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MCED, Yavat nal 01/07/ 2018 Trai ni ng and 60
Recr ui t nent
Tata Strive, Pune 09/ 07/ 2018 Trai ni ng and 60




Moghe Sci ence 18/ 06/ 2018
Col | ege,

Pandhar kawada

Student and faculty 70

exchange progranme

Rajiv Coll ege of
Sci ence and Arts,
Zari (Jammi)

25/ 06/ 2018

Student and faculty 30

exchange progranme

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.5

0. 53

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Newl y Added
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Ful l'y Ni | 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 5129 1477440 669 285055 5798 1762495
Ref erence 145 70120 9000 150 79120
Books
Jour nal s 10 2479 0 10 2479
CD & Vi deo 10 5192 0 10 5192
Li brary 1 5000 0 1 5000
Aut omat i on

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module Platformon which module

Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 20 1 20 1 1 1 1 15 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 1 20 1 1 1 1 15 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
15 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The best possible infrastructure facility is nade avail abl e by the nmanagenent
within the stipulated tine as per the requirenents after discussing with
Princi pal and heads of the consulting departnents. Regul ar feedback regarding
the infrastructure facilities are obtained fromthe stakehol ders. Based on the
feedback, further inprovenment neasures are initiated to re ensure optinal
utilization of the physical facilities. College devel opnent comrttee has taken
initiative about proper utilization of |aboratory and other sources for nost
active teaching and | earning process. The coll ege has appointed a skilled
technician for the maintenance of the canpus. Some of the special initiatives
taken are 1. nmi ntenance of class roons, |ibrary, |aboratory, adm strative
office and toilets. 2. Water distribution system 3. Periodic painting of the
college. 4. Refurbishing the electrical network system5. Mintenance of the
col l ege garden. 6. Mai ntenance and supervi sion of conputer systens. 7.
Provi di ng adequat e generator and UPS support. 8. Continuous up gradation of the
existing systenms. 9. WFi facility is offered within the canpus. 10. Dedi cated
conputing facilities are offered in Conputer lab and library. 11. The coll ege
di splay on the notice board about the resources/ services available in the
library. 12. The comm ttee nenbers nmeet every nonth to every departnent and
anal yze the services and the support systens offered and initiate suitable new
servi ces/upgradation. 13. Well maintained cricket pitch, volleyball, kabaddi,
hand ball, khokho, ball badm nton, basket ball courts and gym

http://www.acscollegemaregaon.co.in/agar.html



http://www.acscollegemaregaon.co.in/aqar.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Post Matric 745 916950
Schol arshi p, EBC,
Freeship
b) I nt ernati onal NA 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al coachi ng 02/ 07/ 2018 200 Car eer Devel opnent
and Pl acenent Cell
Soft Skill 02/ 07/ 2018 200 Depart ment of
Devel opnent Engl i sh
I CT training 02/ 07/ 2018 200 Depart ment of
pr ogr anme Comput er Sci ence

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 30 30 5 5
Awar eness
Programe by
Tata Strive
2019 Car eer 50 50 30 7
Awar eness
Programe by
MCED,
Yavat mal
2019 Carrier 40 40 0 10
Counseling &
Pl acenent
Cell of the
col | ege




5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tat a 50 5 Car eer 50 10
Strive, Pune Devel opnent
and
Pl acenment
Cel |
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 40 Arts, Mar at hi , PG MA., M Sc,
Conmmer ce Engl i sh, Depart ment s M Com MBA
Sci ence Soci ol ogy, SGB Anravati PG progranme
Col | ege, Economi cs, Uni versity,
Mar egaon Pol . Anravati VW
Sci ence, Ant avati ,
Hi story, L. T.
Horme Col | ege,
Econonmi cs, Wani ,
Conmrer ce, Anol akchand
Physi cs, Col | ege,
Chemi stry, Yavat mal ,
Mat h, Anandni ket an
Bot any, Col | ege,
Zool ogy, \War or a,
Conmput er Jant a
Sci ence Col | ege,
Chandr apur,
SP Col | ege,
Chandr apur

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0

SET 0
SLET 0




GATE 0
GVAT 0
CAT 0
0
0

GRE
TOFEL

Civil Services 10
Any O her 12

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Fresher’s Wl come I nstitutional 200
Teachers’ Day Cel ebration I nstitutional 200
Annual Youth Festival I nstitutional 200
WIld Life week I nstitutional 200
Avi shkar Institutional 30
Sci ence day cel ebration Institutional 150
Hol | ey ball Tour nanent Institutional 51
Kabbadi Tour nanent for Uni versity 9
girls
Kabbadi Tournanent for Uni versity 9
boys
Cricket Tour nament Institutional 66
Annual Sports Institutional 150

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a “Student Council” whose Secretary al so serves as the coll ege
representative to the University Student Council. C ass representatives are
nonmi nated, one from each class on the basis of academic nmerit. Two
representatives of |adies and one student representative fromNSS, ganes and
cultural activities are nominated. The secretary of student council is elected
from anongst these nenbers. |In various academnic and adm nistrative bodies |ike
cultural commttee, discipline conmttee, NSS, antiraging conmttee, subject
associ ation, student council, etc. have student’s representation. The nenber of
t he student council arranges cultural programes, sports activities and
conpetitions throughout every acadenic session for participation of students.
The Col | ege has specious play grounds within the canpus. The sports and gane
facilities are available in the college are Volleyball, Cricket, Khokho,




Kabbadi, etc. The extracurricular activities include debating, dance, one act
pl ay, drama, essay witing, quiz, etc. The cultural activities include
participation in Youth Festivals and the festivals arranged by the university.
The col |l ege arranges two days “Gathering Programme” for participation of
students in cultural activities. The sport departnent and student activity
departnent prepares a cal endar of the various activities and it is displayed on
notice board fromtinme to tine. The major activities of the Student Council are
e To mai ntained discipline and heal t hy atnosphere of the college ¢« Organi zation
of cultural progranme to welcone the newy admitted students in the college -«
Cel ebration of Teachers’ Day ¢ Organization of the Annual Youth Festival -«
Organi zation of the annual cultural progranme of the college ¢ Organization of
intercollege Holley ball Tournanment ¢« Organization of intercollege Cricket
Tournanent « Organi zation of Annual Sports of the college « Oganization of the
Bl ood Donation Canp ¢ Celebration of NSS Days ¢ Various activities by NSS unit
of the college

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

102

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

30 (College : 02, Various Departments: 28)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Arts, Conmerce and Science Coll ege, Maregaon is a prem er college of
excel l ence, engaged in know edge building for inclusive social devel opnent and
nol di ng gl obal Iy conmpetent and socially sensitive professionals towards socia

transformati on and enlight students of tribal area and to contribute their
services for universal devel opment by pronoting education. M ssion of the
college is to develop students with hi gher know edge, lifelong learning skills
and groomtheminto responsible citizens. During the Staff neet our parent
managenent mainly focuses on the vision and m ssion of the college and
summari ze to everyone. Mst of the students of our college are fromrural and
tribal areas. They are from econom cally weaker section of the society. The
parent nmanagenent takes care of their educations and provides excellent
educational facility to them The vision and mission of the college is in tune
wi th the education policies of the nation. The college translates its vision
into its activities like: « Providing quality education to the students in
rural and tribal area. ¢ Establishing a nunber of cells and comrittees for the
acadenmic growh of the students. ¢ To create vibrant atnosphere in the college
for the all round devel opnment of students. ¢ The college has supportive
adm ni stration and ideal infrastructure. ¢ The faculty nenbers notivate
students for their acadenm c excellence. The Principal and the faculty nenbers
are conmtted and ever supportive through college devel opnent commttee (CDC).
Presi dent of managenment, Principal and | QAC Coordi nator are the nmenbers of CDC




Principal is the academ c and administrative head and the secretary of the CDC
Three faculty nmenbers and one nonteaching representative are elected on CDC
Princi pal established various cells conprising representatives from al
st akehol ders of the college for coordinating inportant adm nistrative
activities of the college. Al so college forns various conm ttees under the
supervi sion of | QAC conprising representative of all Stakehol ders of the
coll ege for coordinating inportant academ c activities of the coll ege.

I mportant policy decisions are taken in managenent council and the deci sions
are conveyed to the principal through CDC. The principal inplenent and nonitor
these decisions with the help of all the conmittee nenbers and coordi nators of
various associ ations and heads of all the departments regularly.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e Follows the curriculum of Sant Gadge
Baba Anravati University ¢ Discuss with
internal and external experts from
academ a for enriching curriculum-e
I nvol vi ng stakeholders in the
curriculum design ¢ Feedback is given
to the BOS of University ¢ Inclusion of
field work, industrial visit and
educational tour. e Inclusion of
schedul e of unit test, interna
assignnent and inportant activities. e
Conpl ementing traditional witten
exam nation with project and sem nar
presentation based eval uati on.

Teachi ng and Learni ng * Increase participatory and
experiential |earning ¢ Learning
through Field Work, Industrial visit
and study tour. e Enhancenent of
| earning skills of the Students through
participation in different semnars. -
Guest lectures by eninent experts e
Conduct ed student’s sem nar and quiz
competition ¢ |ICT enabled teaching -
Speci al coaching for slow |l earners e
Creation of l|learning environment in the
class by giving project and assi gnnent

Exam nati on and Eval uati on e Traditional witten exam nation on
time e Surprise class test and unit
test ¢ Evaluation by project work,

assi gnnents, debates, group discussion,

sem nar, power point presentation and
grand viva

Resear ch and Devel opnent e Encouraging the staff to apply for
research projects to fundi ng agencies
Duty | eave for attending conferences/
wor kshops/ symnposia ¢ Encouragi ng
faculty to attend and present papers in




state/ national/ international
conferences and sem nars ¢ Teaching
faculty are notivated to published
research articles on their work in
reputed journals ¢ Mdtivates the

faculty nenbers and the students to
organi ze various sem nars and wor kshops
at institutional, university, state,
national and international level. -«
Encouragi ng faculties for MPhil/ Ph.D
supervi sor recognition

| CT and Physica
| nst runent ati on

Li brary,
Infrastructure /

e Canpus is enabled with WFi facility
e Library has | NFLI BNET | ear ni ng
material ¢ Conputer |ab has sufficient
computers with internet facility Wl

equi pped | aboratories and speci ous

cl assroons ¢ Separate internet

connection in the library to access the
e resources « WFi facility in both the
canpus ¢ Procurenment of nore equi pnent,
teachi ng aids and books

Human Resource Managenent

e Canpus is enabled with WFi facility
e Library has | NFLIBNET | ear ni ng
material ¢ Conputer |ab has sufficient
conputers with internet facility « Wl
equi pped | aboratories and speci ous
cl assroons ¢« Mdtivating and
facilitating the faculty nmenbers to
participate in refresher and
orientation courses ¢ |ICT training
programres and conputer training M5
of fice progranme for Nonteaching staff

Industry Interaction / Collaboration

 Collaboration with Research
Organi zation ¢ Col | aborati on with Bank,

hospitals and NGO S ¢« Conduct ed

pl acement progranmme ¢ Tata Strive
organi zed enployability rel ated skil
devel opnment progranme for students e
MCED, Yavatmal industrial devel opnent

and enpl oyability progranme for

st udent s

Adm ssion of Students

 Adni ssion process as per the norns of
parent university and Government of
Maharashtra ¢ Adm ssion process is
undertaken after declaration of H S.C
results ¢ Adnission process is
publ i shed in college prospects and
website

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e The 1 QAC formul ates the plan of
action and take approval by CDC for the
enhancenent of quality in teaching and

| earni ng process ¢ Departnenta

achi evenments and necessary information




are collected through official email -
Col l ecting feedback from stakehol ders,
anal yst it and taken necessary actions
 Inplemented SM5 system for students e
I npl enentati on of coll ege Mbil e apps

Admi ni stration e Information related to students is
upl oaded in the Whbsite of the College
e SM5 system for students ¢ Online
adm ssion systeme PFMS portal to
upl oad expenditure related to Govt.
fund ¢ Libman library software e
Instructions and notices to the
departnents and enpl oy are circul ated
t hrough Email s

Fi nance and Accounts e Fully conputerized adm strative

of fice » Reception of salary fund from

Covt. through HRVS portal. « Clainms for

grants fromthe Governnent are placed

by online HRMS « The sal ary paynents to
the enpl oyee and to the Governnent

of fices are nmade by online banking and

HRIVS.

St udent Admi ssi on and Support e Online adm ssion process -

Mai nt ai ni ng students dat abase through
software o Details of courses,
schedul e, fee structure and adm ssion
process is provided through Coll ege
website and prospects ¢ Merit |ist of
applicants is display on the notice
board of the coll ege

Exam nati on e Traditional witten exam nation as
per the schedul e given in academc
cal endar ¢ Schedul e of oral and
practical exam nation is display on the
notice board ¢ The teachers provide
detail information to students about
proj ect, assignments, debates, group
di scussion, seminar, etc ¢ University
exam nation conducted as per the norns
of our parent university

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional

Title of the
administrative

Number of
participants

Number of
participants

Year From date To Date




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Conducted | workshop |23/07/2018 |23/07/2018 32 10
wor kshop on
on Research M
Resear ch M |et hodol ogy
et hodol ogy |and Prepar
and Prepar | ation of
ation of Resear ch
Resear ch Pr oposal
Pr oposal
2018 Conduct ed I CT 07/ 09/ 2018 |07/ 09/ 2018 32 10
I CT Trai ni ng
Tr ai ni ng progr amre
pr ogr anme
for staff
nmenbers.
2019 Conducted | Workshop [09/02/2019 |[09/02/2019 32 10
wor kshop on ‘ Cyber
on ‘ Cyber Crines’
Crines’

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 2 04/ 01/ 2019 24/ 01/ 2019 21
Cour se
Short term 2 16/ 07/ 2019 21/ 11/ 2019 06
cour se
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Non-teaching Students

ACS Col | ege wel fare fund
for fulltinme pernanent
teachers

for

ACS Col | ege wel fare fund
Nont eachi ng staff

ACS Col |l ege wel fare fund
for

student s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

 The col |l ege conmpl eted internal
nodi fications if necessary ¢ The coll ege conducts external

audit before external

audit and did necessary
audi t

regul arly at




auditor’s report for 201819 is in

the end of every financial year The external
S. R Bhutada and

process. It is pending at Governnent authorized auditor
Conpany, Yavat nal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | QAC LT Yes | QAC
Col | ege, Vani
Admi ni strative Yes | QAC LT Yes Col | ege
Col | ege, Vani gover ni ng body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e participation in tree plantation « participation in parent teacher neeting e
Provi di ng val uabl e suggestion for devel opnment of the institution ¢ Provides

f eedback about weakness of the college ¢ Express their views during PTA neeting
Directly comruni cated with teachers

6.5.3 — Development programmes for support staff (at least three)

I CT training progranme for staff nenbers ¢ Workshop on research mnet hodol ogy e
Wor kshop on noodl e

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Initiation of proceedings for introduction of PG course ¢ Getting | SO
certification o Participation in NIRF recognition

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Wor kshop on 04/ 02/ 2019 04/ 02/ 2019 04/ 02/ 2019 49
Second Cycl e
NAAC
Assessnent
2019 Wor kshop on 15/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 48




MOODLE

2019 Wor kshop on | 16/02/2019 16/ 02/ 2019 16/ 02/ 2019 46

Cyber Crine

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Legal Awareness 24/ 09/ 2018 24/ 09/ 2019 150 0
canmp
Ski || 12/ 01/ 2019 12/ 01/ 2019 162 0
devel opnent
programme for
femal e students

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Awareness about use of ecofriendly LED | anps in place of traditional |anp
and CFL 2. Pronpoting awareness agai nst wastage of water and electricity 3. Tree
pl antation inside the canmpus 4. Installation anple nunber of LED lights in the

col l ege canmpus 5. Water conservation and water harvesting projects in the
col |l ege canpus 6. Botnical Garden and Verni conpost project in the college

canpus
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s Yes 0
Scri bes for exam nation No 0
Speci al skill devel opnment Yes 0
for differently abled
students
Braille No 0
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 16/ 09/ 201 1 Awar eness |Envi r onnme 150
8 about eco nt al
friendly




LED
lights
2018 0 1 30/ 09/ 201 11 Tree Pl an |Environnme 159
8 tation nt al
2018 0 1 02/ 10/ 201 1 WIld Life |Environme 200
8 Week nt al
2018 0 1 02/ 10/ 201 1 Annual Publ i c 70
8 Heal t h Heal t h
Awar eness
Sem nar
2019 0 1 16/ 01/ 201 1 Bl ood Publ i c 78
9 Donat i on Heal t h
Canp

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for 04/ 09/ 2018 e Code of Conduct for
St ockhol der s students has been

published in the college
website ¢ Code of conduct
i ncluded in the college
prospectus ¢ A Code of
Conduct for teaching and
nont eachi ng staff nenbers
has al so been circul ated
A handbook containing a
Code of conduct is
di stri buted anong the
st akehol ders of the

col | ege
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebration of 05/ 09/ 2018 05/ 09/ 2018 250
Teachers day
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 1150
I ndependence Day
Cel ebration of 02/ 10/ 2018 02/ 10/ 2018 250
Gandhi Jayanti
Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 1156
Republ i ¢ Day
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 250
Wnen' s day

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Celebration of Wid life week ¢ Verm conpost project ¢ Active initiatives
for setting up of Botnical Garden ¢ Use of organic manures and fertilizers in
the college garden ¢ Installation of anple nunber ecofriendly LED lights in
Canpus ¢ Tree plantation in the canpus ¢ No snoking in the coll ege canpus -
WAt er conservation project o Water Harvesting project ¢ ewaste nanagenent

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

Best Practice 1. Title: “Entrepreneurship Education (EE)” Programme to pronote
Job Creation Objectives: ¢« To notivate students about entrepreneurship ¢ To
create confidence in the student about job creation ¢ Governnents increasingly
pronoted entrepreneurship for its econonic benefit ¢ To aware about
entrepreneurship policies of government for tribal area ¢ Organizing enpl oynent
awar eness progranmes ¢ Organi zi ng guest |ectures on entrepreneurship Context: e
Entrepreneurship is a very significant conponent of higher education ¢ Present
education systemis too nmuch conpartnentalized with |limted scope ¢ To bring
i nnovation fromthe | ab space to market requires investnent. ¢ One of the
bi ggest chal | enges for researchers and entrepreneurs is accessing the capital
necessary to make their ideas a reality The Practice: The coll ege has devel oped
a supportive systemfor the overall devel opnent of the students and enriching
the campus life. Entrepreneurship is perhaps the nost inportant factor of
production that enables many econonmi es to grow and thrive, as entrepreneurs
enabl e all other factors of production to be engaged and productively applied
wi t hi n busi ness and the econony. The ability of increasing entrepreneuri al
activity within a country would contribute to the standard of |iving of such a
country. The d obal Entrepreneurship Monitor (GEM report predicts that
entrepreneurship supported infrastructure, job creation and inproves the
econony. Researchers supported that the devel opnent of entrepreneurship
education within the higher education sector could have a positive inmpact on
econom cal outcones. Mst of the students of our college are fromtribal and
rural regions with weak econom ¢ base and consi derabl e nunbers of themare
first generation |earners. Mdst of themare searching for job after conpletion
of under graduate education and very few of themare adnmtted for postgraduate
programe. Therefore the college has taken initiative about ‘Entrepreneurship
Education’ and started from 01 July, 2018 for 3rd year students. To pronote the
students about entrepreneurship sone initiative taken by the | QAC are: -
Organi zed wor kshop on “Awar eness about placenment” by Tata Strive, Pune on 20
February, 2019 and ¢ Organi zed Wrkshop on “Industrial devel opnent training
programe” by MCED, Yavatnmal on 28 February, 2019 ¢ Faculty nenbers delivering
special lecture on Job creation and Entrepreneurship ¢ Special |lectures are
organi zed by expert on Financial Assistant and subsidy by Governnent for
Entrepreneurship o |1 QAC aware the students of ST category about various schenes
by Governnent of Maharashtra about entrepreneurship are: Entrepreneuri al
Devel opnent Trai ning Programe (EDTP) ¢ EDTP progranme is inplenmented by
Directorate of Industries for up gradation of skill of the educated unenpl oyed
youth. ¢ The programme is inplenented on the basis of entrepreneurship
devel opment with the required and expressed institutes, NGOs. ¢ The progranme
is inmplemented in residential/ non residential node. a. Entrepreneurship

I ntroductory Programme (Udyojakta Parichay Karyakram of 1 day Non Residentia
e This progranmes ains to make awareness about the inportance of
entrepreneurshi p devel opnent. ¢ One day non residential progranme give the
general overview about the supporting agencies and the facilities that are
bei ng of fered under EDTP b. Entrepreneurship Devel opment Training Progranme (12
days Residential) ¢« This 12 days residential programe includes free | odging
and boarding facilities. ¢« There is a provision of expenditure of Rs. 4000/ per
candidate for this 12 days residential programme. c. EDP based Technica
Training Progranme ( 15 days to 2 nmonths Non Residential ) ¢ This programe
ainms to give advance practical based vocational training along with input of
entrepreneurshi p devel opnment. ¢ The programme is no residential with a period
of 15 days to maxi mum 2 nonths. ¢ In this progranme various job oriented
vocational batches are conducted as | ocal level. ¢ The provision of expenditure
is Rs.300/ per candidate per nmonth includes Rs.1000/ as a stipend for the
participant. d. For Annual Plan 201819 an outlay of Rs.400.00 Lakh is proposed
by CGovernnent of Maharashtra Evi dence of Success: ¢ Wth notivation the |evel




of confidence of students has been increased. « Oienting the students on
entrepreneurship attitude ¢ Encouraging students to take part in outstation
sem nars and wor kshops on entrepreneurship ¢ To increase field and industri al
visit. Information relevant for replication of this practice: As
entrepreneurship is an inportant conponent of higher education it is inperative
on part of the college to create entrepreneurs in the tribal area. Hence as far
as possible the college has to provide the basic prerequisites for this
purpose. Information related to entrepreneurship education should be nade
avail able to the staff and students. Teachers notivate students constantly and
encouraged them for job creation. Best Practice 2. Title: “Student Adoption and
Assi stance Prograns (SAAP): A |learning environment to neet students needs
Obj ectives: ¢ To create excellence | earning anbience in the college ¢« To inpart
true education for the devel opnent of the self learning, critical thinking and
comuni cative skills ¢« To make changes to the | earning environnment to neet
students needs ¢ To enable students to acquire soft skills and in building
confidence ¢ To ensures students |anguage skills for neutralizing regiona
accents ¢ To understand needs and offering nultiple ways for students to learn
academ c content Context: ¢ Learning includes everyone and prepares everyone to
be inclusive and think inclusively « Miltiple ways to learn, multiple ways to
sol ve problens and nultiple ways of success ¢ A student’s surroundi ngs can have
a huge inpact on how they learns « Being in the rural area, nost of the
students | ack exposure and gui dance ¢ Unenploynent is the big problem of
present education systeme Linmited scope of plane graduate students The
Practice: Adopting ‘learner centered approach’ is one of the m ssions of the
college. Keeping in tune with this participatory |learning is enphasized at al
levels. Al the departnents have evol ved new nodes of teaching. The coll ege has
devel oped a supportive Student Adoption and Assistance Prograns (SAAP) from
01July, 2018 for the overall devel opnent of the students and enriching the
campus life. In the beginning of the acadeni c year groups conprising of 50 to
55 students are adopted to every teacher under SAAP. The teachers are guided to
hol d frequent interactions with the students as well as their parents. Every
teacher meets all the students regularly and priority is given to needy
students and di scusses their progress in studies. Teachers solve all the
difficulties of the students and notivate themfor |earning so that passing
percentage of the student is increased. Teachers are also taking care for the
overal | devel opnent of the students under SAAP and notivate them for
participating in various activities. Teacher maintains the academ c records of
every student and submitted to | QAC at the end of academi c session. The entire
SAAP activity is nonitored by 1 QAC. The coll ege has realized the inportance of
SAAP for personality enhancenment of the students and initiated various
activities ¢« The students are oriented about the SAAP ¢« The slow | earners are
gi ven coaching during |eisure hours ¢« Students have opportunity to participate
in various academ c activities of their interest. ¢ Every departnment has
evol ved uni que way to involve students in acadenic activities « Exposing
students to lectures by invited speakers ¢ To conduct personality devel opnent
programes by inviting expert ¢ To provide opportunities for personality
enhancenment and devel opnent ¢ Renedi al classes for slow learners ¢« Personality
devel opnent of the learners is ensured through various skill devel opnent
activities o Students are encouraged to participate in cultural activities,
student exchange progranmmes and departnental programme. ¢ Provides financial
assi stance to economically poor students ¢ SAAP process is reviewed in the
mont hl'y neetings of departments, functional conmttees and QAC. Evi dence of
Success: ¢ Students are permtted to conplete certain tasks in another part of
the col |l ege canpus, such as library and conputer lab ¢ To present content in
the topic in different ways, such as maps, power point presentation, nodels,
etc. « Al the teachers spend substantiate tine in acadenmic matters and
di scussion with students « Wth skill and notivation the |evel of confidence of
students has been increased. « Orienting the students on self learning attitude




e Encouragi ng students to participate in sem nars and workshops I nfornmation
rel evant for replication of this practice:  SAAP is an inportant progranmre to
create learning environment to neet student’s needs, it is inperative on part

of the college to pronote for learning to the students in rural and triba

area. Hence as far as possible the college has to provide the basic
prerequisites for this purpose. The college provides facilities to the staff
and students under SAAP for enriching teaching and | earning process. Teachers
notivate students constantly and encouraged them for self |earning and exposing
them for lectures by invited speakers and online | ectures. College organizing
various activities under SAAP for holistic devel opnment of students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. acscol | egenar egaon. co. i n/ agar . ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Arts, Conmerce and Science Coll ege, Maregaon is a prem er college of
excel I ence, engaged in know edge building for inclusive social devel opnent and
nol di ng gl obal Iy competent and socially sensitive professionals towards soci al

transformati on and enlighten students of tribal area and to contribute their
servi ces for universal devel opnment by pronpting education. The coll ege
outreaches to the w dest range of students from backward as well as triba
area. Gving appropriate enphasis on curricular and cocurricular activities,
coll ege attenpts to devel op rounded personalities through teaching. The coll ege
is committed to enmpowering students to think independently, to understand the
conpl exities and chall enges of today’'s life and transformtheminto
opportunities. Upholding the noble traditions [ay down by the founders, the
col | ege surges ahead towards excellence. Mst of the students of our college
are fromrural and tribal areas. They are from econom cally weaker section of
the society. The college takes care of their educations and provi des excell ent
educational facility to them The vision and mission of the college is in tune
wi th the education policies of the nation. Teachers are keen to give their best
to explore the quality and capabilities of the students for the sake of
generating a continuous stream of efficient human resources which can conbat
the soci o econom ¢ backwardness and ensure sustai nabl e devel opment for the
region. The administrative staff offers their full cooperation in this respect.
A prelimnary survey made in the library has indicated that the reading habits
of the students is coming down and realize that education is beconing nore
t ext book based and exam nationoriented. Therefore the coll ege has taken
initiative to increase the rich learning resource and reading materials in the
library and various activities are initiated to attract students towards
l'ibrary through “ACS DNYNGANGA” started on 01 July, 2018. In the begi nning of
academ c session classwise |ibrary orientation progranme is organi zed and the
chief librarian gives information related to the library services, facilities,
timngs, discipline, rules and regul ati ons under ACS DNYANGANGA. Thus the
col | ege has devel oped readi ng habit of the students and encouraged themto
prepare their own notes and study materials for conpetitive exani nations. Sone
of the special initiatives taken under ACS DNYNGANGA are: ¢ Each student is
encouraged to go to library regularly in their free tine « Best library user of
the nmonth recognition ¢« Try to increase average |library usage of students e
St udent honor with Best |ibrary user of the year award ¢ G aph of the classwi se
nont hly average use of library is displayed « Cvil Service study materials are
provided ¢ Provided additional book on request  Necessary infrastructure,
furniture, reading materials are increased considerably « The college library
hour is extended ¢« Overall inpression created in the college is that going to



http://www.acscollegemaregaon.co.in/aqar.html

library is a duty and pride

Provide the weblink of the institution

http://ww. acscol | egenar egaon. co. i n/ agar . ht n

8.Future Plans of Actions for Next Academic Year

Plan of institution for next year ¢ Introduction of some nore certificate
courses ¢ Enhancenent of infrastructural facilities. ¢ Inplenentation of the
Learni ng Managenent System ¢ Purchase of nore | aboratory and sports equi pnents e
To organi ze nore sem nars and wor kshops ¢ Advancenent in teaching and | earning
process ¢ To conduct State and National sem nars ¢ Enhancing col |l aborative
projects ¢ To increase MOU S ¢« To increase field visits ¢ Renovation of canteen
and i nprovenent of food quality in the canteen ¢ Enhancing social conpatibility
of the students by giving better opportunity of social interaction through
activities of NSS ¢ Devel opnent of skills of the students by inparting val uebased
education ¢ Enhanci ng academ c excel | ence
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