
5.2.2 Percentage of students qualifying in state/national/ international level examinations during 

the last five years (eg: JAM/CLAT/GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil Services/State 

government examinations) 

Sr No Name of the Candidate Year Exam Qualified 

1. Mr. Santosh Gangaram Atram 21 November, 2020 NET 

2. Ku. Aarati Gulab Surpam 27 December, 2020 SET 

Mr. Santosh Gangaram Atram (NET) 

 



 

 



Ku. Aarati Gulab Surpam (SET) 

 

 



 



 
 

Link for supporting documents 
 

 

 

 

 

 

Sr No Webpage Link 

1 https://acscollegemaregaon.co.in/wp-content/uploads/naac2023/5.2.pdf  

https://acscollegemaregaon.co.in/wp-content/uploads/naac2023/5.2.pdf


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Shetkari Shikshan Sanstha’s 

 

ARTS, COMMERCE & SCIENCE COLLEGE, MAREGAON (ROAD) 
Dist. Yavatmal- 445 303 (M.S.) India 

(Affiliated to Sant Gadge Baba Amravati University, Amravati) 

NAAC Accredited at ‘B+’ grade with CGPA 2.51 (Cycle-I) 

 

5.2.2 Percentage of students qualifying in state/national/ international level 
examinations during the last five years (eg: JAM/CLAT/GATE/ GMAT/ CAT/ GRE/ 

TOEFL/ Civil Services/State government examinations) 

 

 



 

 

 

Details of campus placement during the year 
Name of organizations visited Number of students 

participated 

Number of students 
placed 

Rural Shores Business Services Pvt Ltd 2 2 

   

Ref: RS/HR/BA/APPT/2021/003 

April 27, 2021 
Ms. Madhuri Premraj Pendor 

Dhawalgaon 

Dear Madhuri, 

 

Sub:  LETTER OF EMPLOYMENT. 

 

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., 

(Company) and also the subsequent interview discussions you had with us. 

 

We are happy to offer you Employment with the Company as Process Associate in Grade A2, 

Service Delivery, subject to the service rules of the Company that are in force and that may be 

introduced from time to time, in addition to the terms and conditions hereinafter set out: 

 

1. APPOINTMENT 

 

1.1 Your appointment as Process Associate Commences from 20-03-2021 (Date of joining) 

and you will be on probation for a period of six (6) months. 

 

2. REMUNERATION 



 

2.1 Your annual emoluments will be Rs1,57,224 /- (Rupees One Lakh Fifty Seven Thousand and 
Two Hundred Twenty Four Rupees only). The breakup of emoluments is as per Annexure A.  
The salary payable to you would be subject to statutorily applicable deductions on account 
of income tax deducted at source, provident fund payments, employee state insurance (ESI) 
payments, professional tax, labor welfare fund payments, etc., and any other deductions as 
per Company's policies and practices.  Generally, Salary shall be paid into your bank 

account by the last day of each month. 

 

3. PROBATION & CONFIRMATION 

 

3.1 At the end of probation period of six (6) months, if the Company feels that there is a need 
to extend the term of probation based on your performance, overall behavior; the Company 
shall do so and provide the duration of such probation in writing.  

 

3.2 In the absence of such a communication, your services shall be deemed to have been 
confirmed in the Company at the end of six (6) months of probation.  

 

4. PLACE OF WORK 

 

4.1 Your initial place of work will be Company’s Office located at Dhawalgaon, India.  

 

4.2 However, considering Company requirements, you may be transferred to any other location, 

any of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the 
Company. 

 

4.3 In such situations, you will be required to report at the designated location as per the terms 

and conditions contained in the transfer letter without being eligible for any additional 
remuneration, benefits etc. unless specified otherwise. 

 

4.4 On reporting at the designated location of RSBS, you will be governed by the service rules, 

policies and terms and conditions as applicable at the location of RSBS to which you are 
transferred.  

 

4.5 During the course of employment with RSBS, you may be required to travel and work in 

India and / or overseas at any of the Company’s establishments or client sites for the 

purposes of providing the services of the Company. 

 

5. NOTICE OF TERMINATION 

 

5.1 During the term of probation, your employment with the Company can be terminated by 
either party, by giving the other, two month prior written notice or payment in lieu thereof. 
In such cases, it should be noted that the Company reserves the right to settle your dues / 
benefits / payments and / or issue relieving letter; service certificates etc. 

 

5.2  After confirmation of your service by the Company, your services can be terminated by 
either party by giving one month prior written notice or payment in lieu thereof.  

 

5.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves 
unless there are medical or other family emergencies.  

 

5.4 Notwithstanding anything stated above, your date of relieving from the Company may be 
extended until the completion of certain works or projects which you are entrusted with to 



do or until complete knowledge transfer has been made by you to the Company or a 
suitable replacement is found for your position and the Company approves the same in 
writing. 

 

5.5  If your actions at any time constitute a serious breach of Company’s standards of behaviour 
in spite of receiving notice from the Company to rectify the same either verbally or in 
writing, Company shall terminate your employment with immediate effect without any 
notice or payment in lieu thereof whatsoever. 

 

5.6 In case of your resignation, Company reserves the right upon receiving notice from you, to 
waive such notice period and pay gross salary for the duration of notice period waived. 
Kindly note that gross salary for the purposes of this clause would mean only your monthly 
gross salary and would not include any allowances, reimbursements, perquisites or benefits. 

 

6. DUTIES AND OBLIGATIONS 

 

6.1 You shall hereby agree and confirm that you will devote full time and attention to provide 

the services and perform such other duties as required by the Company. You also agree to 

use the best efforts in the performance of your duties and responsibilities and shall perform 

all the duties with due care, skill and diligence. 

 

6.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of 
the Company as applicable to you.  

 

6.3 You shall, during the term of your Employment with the Company, refrain from absenting 

from work without reasonable cause and prior written approval and / or consent for the 

entire period for which you are stipulated herein as having to work for the Company. 

 

6.4 You shall ensure that during the term of your Employment with the Company, you shall not 

commit any act or misconduct, or commit any acts subversive to the discipline of the 

Company, or otherwise misbehave in a manner that would be construed as being in 

violation of the rules and regulations of the Company in force from time to time including 

the terms and conditions contained in this letter of employment. 

 

6.5 You agree that during the term of your Employment with the Company you shall work 

exclusively for the Company and that you will not perform or undertake to perform any 

work for any other person and / or Company without the prior written permission of the 

Company. For the purposes of this clause, “work” shall mean and include any job, service, 

consultation, training, piece-work, part-time work or contract work carried out by you for 

the benefit of any legal entity either yourself or through any other person or legal entity for 

monetary gain or otherwise. 

 

6.6 You shall not have the right or the authority to make any representation, contract or 

commitment for or on behalf of the Company without obtaining the prior written permission 

of the Company in this regard. You shall have no authority, implied or otherwise, to pledge 

the credit of the Company. In the event the Company is held liable for any damage, loss, 

claim or action arising directly or indirectly from any of your action in violation of this 

clause, you shall indemnify the Company to the maximum extent permissible under the 

laws for the time being in force in India. 

 

6.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other 

items of the Company entrusted to you and shall not misuse for personal usage or benefit 

or gains. 

 



6.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from 

Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but 

not limited to financial assistance; material in kind or in any other form during the course of 

employment with the Company. 

 

7. NON-COMPETE AND NON-SOLICITATION: 

 

7.1 You shall not, during the continuance of your employment with the Company or after the 

date of termination of employment, directly or indirectly solicit or entice away or endeavor 

to solicit or to entice away or assist any other person to solicit or entice away from the 

Company any individual who is in employment of the Company.  

 

7.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or 

attempt to interfere with or disrupt, the relationship, contractual or otherwise, between the 

Company and any customer or client, potential customer or client. 

 

7.3 You agree that any material breach or written threatened breach of this clause may not be 

remedied solely by money damages, and that in addition to any other remedies, the 

Company is entitled to seek injunctive relief against you in a Court of competent jurisdiction 

for any such breach. 

 

7.4 The restrictions contained in this clause are considered to be reasonable in all the 

circumstances for the protection of the legitimate interests of the Company and shall be 

enforceable independently. 

 

7.5 If any restriction set forth in this clause 5 is found by any court of competent jurisdiction to 

be unenforceable because it extends for too long a period of time or over too great a range 

of activities or in too broad a geographic area, it shall be interpreted to extend only over the 

maximum period of time, range of activities or geographic area as to which it may be 

enforceable. 

 

8. CONFIDENTIALITY 

 

8.1 You recognize that you are being hired in a position of trust and confidence with the 

Company and will in the course of your employment with the Company, be exposed to 

various items of secret and confidential information that are proprietary to the Company. 

You acknowledge that the Company needs to protect such secret and confidential 

information, covenants to hold any such information in trust for the Company and 

undertake not to disclose such information to any third party. 

8.2 You may have access to any confidential information, documents, files, content during the 

term of your employment with the Company.  You further agree that to the extent you have 

access to such information, intentionally, by accident, or otherwise, you will keep such 

information confidential and not further disclose or use such information to any person or 

entity unless such use or disclosure is necessary to carry out your related responsibilities. If 

you breach this confidentiality, appropriate disciplinary action up to and including 

termination of employment without any notice or compensation in lieu thereof may be 

initiated. 

8.3 You represent that your performance of the terms of this Letter of Employment and your 

employment with the Company does not and will not breach any agreement to keep in 

confidence information previously acquired by you in confidence from any third party.  You 

have not entered into and agree not to enter into, any agreement in conflict with this Letter 

of Employment or which in any way prohibits your performance of or restricts your ability to 

perform your obligations under this Agreement.  

 

9. COMPENSATION AND BENEFITS 

 



9.1 You acknowledge and understand that Company shall make all required withholdings 

relating to your compensation, including, without limitation, income taxes, professional 

taxes, and contributions towards Employee State Insurance (ESI), Provident Fund (PF), 

Gratuity and any other withholdings required by law or court order. 

 

9.2 You will be eligible for Membership of Provident Fund as applicable to you. The membership 
will be as per rules framed from time to time. 

9.3 You will also be eligible to participate in the Company’s Health Insurance benefits, if you are 
not covered under the ESI provisions and as may be applicable to you from time to time. 

9.4 The Company reserves its right to add, amend, introduce or withdraw any or all of the 
salary and / or compensation benefits without assigning any reason whatsoever. 

9.5 The Company classifies Salary and Compensation information as “Confidential”. Any 

exchange of information in this regard is limited to authorized personnel of the Company 

such as HR, Finance and Head of the Department. Divulging any confidential information to 

unauthorized person may result in strict disciplinary action including but not limited to 
termination of employment. 

10. TERM AND TERMINATION 

 

10.1 The term of the employment with the Company shall commence from your date of joining 

as mentioned above (refer clause 1.1) and shall continue until termination in 

accordance with clause 5 or clause 10 of this Letter of Employment. 

 

10.2 Notwithstanding anything contained clause Five (5) above, the Company shall be entitled 

to terminate the employment forthwith without any notice or compensation in lieu thereof, 

in the event of you: 

 

(a) Neglect or fail to attend to the business of the Company or fails to comply with the 

directions of the Company including but not limited to discharge of responsibilities, safety, 

security guidelines as stipulated by the Company; 

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of 

Conduct, Standing Orders, Policies and Procedures of the Company. 

(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working 

days including extended days of absence. 

(d) You are unable to work because of any contagious illness or if you are found medically not 

fit to perform the work assigned to you; 

(e) You are found guilty of any misconduct as defined under law or under the relevant 

provisions of the rules and regulations of the Company as notified to you from time to time; 

Commission or omission of any act, misconduct as per the Service Rules and / or Standing 

Orders of the Company. 

(f) If you are found guilty for any reason and are arrested by police or convicted by any court 

of law. If you are involved in any riotous; retaliation; violence activities within or outside the 
office premises; or found involved in any harassment activities including sexual harassment 

11. RETIREMENT 

11.1 In normal circumstances, you will retire from the services of the Company on attaining the 

age of 60 years. The age proof submitted by you shall be considered as the final proof for 
calculating the age of retirement.  

12. JURISDICTION 

 

12.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall 
have jurisdiction to adjudicate any such matters.  

 



This appointment is subject to your being certified medically fit by a registered medical 

practitioner. The Company shall have the right to order you to undergo the medical test at any 

time during your service to determine fitness. In the event of you being found unfit for the work for 

which you are employed, the company shall have the right to terminate your service based on such 

reports in accordance with the terms contained in this letter. 

 

Please note that this offer of employment is subject to our receiving satisfactory references from 

your previous employer, if any and other references provided by you.  

 

Further, please note that this Employment is made to you based on the information, documents, 

qualification certificates, experience certificates, etc., provided by you to the Company either at the 

time of interview or subsequent meetings / discussions. In the event of any willful and / or 

negligent misrepresentation of facts in any of the documents, information, certificates provided 

shall be deemed as a fraudulent act on your part and it will be sufficient for dismissal from the 

services of the Company without any notice or compensation in lieu thereof. 

 

Please indicate your acceptance of the terms and conditions of this employment agreement by 

signing and returning a copy of the same.  

 

We welcome you to RuralShores family and wish all success in your assignment with RSBS.   

 

Yours sincerely, 

For RuralShores Business Services Pvt. Ltd., 

 

Abhinanda BL 

Senior Manager, Human Resource 

 

ACCEPTANCE AND DECLARATION 

 

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and 

Conditions, and having read and understood them, I hereby agree and declare that they apply to 

my employment with the Company. I further confirm and declare that I shall abide by the above 

terms and conditions. 

 

Name: Madhuri Prabuddha Doye         Signature:         Date: 

 

 

 

Annexure to Letter of Appointment  
Ref: RS/HR/BA/APPT/2021/003   dated 27-April-2020 

 

Compensation & Benefits 

 

1. All entitlements given below are applicable after you have joined RuralShores. The 
entitlements are subject to company policies / procedures / guidelines that may be issued / 
modified from time to time. All perquisites and benefits including reimbursements are 
subject to Income Tax provisions, which may be applicable, including taxation on perquisite 
value. 

2.   Statutory Bonus – will be paid, if applicable, in accordance with Payment of Bonus Act 1965. 
3.  These entitlements shall cease upon the termination of your employment with RuralShores. 

These entitlements may also cease if you need to take long-termed personal leave of 
absence. You will need to check with your local HR team for details. 

 

Name Madhuri Prabuddha Doye 

Designation Process Grade  A2 



Associate 

Department Service Delivery Location Dhavalgaon 

Sl No 
Earning Heads 

Monthly 

(Rs.) 

Annually 

(Rs.) 

1 Basic Salary 9664 115968 

2 Dearness Allowance 1092 13104 

3 House Rent Allowance 538 6456 

               Gross Salary 11294 135528 

4 Provident Fund Employer Contribution 1291 15492 

5 Gratuity 517 6204 

  Total CTC 13102 157224 

 

 

 

4.  The Company reserves the right to review and restructure its Compensation Package at any 
time. 

5.  Provident Fund / Employee Pension Scheme - You will be required to subscribe to the 
Provident Fund scheme as may be applicable to you. The company will contribute 12% + 
1.16% of your Basic salary as per the PF Sealing Limit. An equal amount will be contributed 
by the employee & will be deducted from the employee’s salary. 

6.  Gratuity - Employee is entitled for this benefit as per provisions of Gratuity Act from time to 
time. 

7. Performance Linked Variable Bonus will be payable as per the Company policy. 
Prepared By   Checked & Approved By   Accepted by 

 

Leena S                                    Abhinanda BL                                 Madhuri Prabuddha Doye 

                                                
Ref: RS/HR/BA/APPT/2021/003 

April 27, 2021 

Ms. Mahima Prabuddha Doye 

Dhawalgaon 

Dear 
Mahima, 

Sub: LETTER OF EMPLOYMENT. 

We refer to your application seeking employment with RuralShores Business Services 
Pvt. Ltd., 

(Company) and also the subsequent interview discussions you had with us. 

We are happy to offer you Employment with the Company as Process Associate in Grade 

A2, Service Delivery, subject to the service rules of the Company that are in force and that 

may be introduced from time to time, in addition to the terms and conditions hereinafter set 
out: 

1. APPOINTMENT 

1.1 Your appointment as Process Associate Commences from 20-03-2021 (Date of 

joining) and you will be on probation for a period of six (6) months. 

2. REMUNERATION 
2.1 Your annual emoluments will be Rs1,57,224 /- (Rupees One Lakh Fifty Seven 

Thousand and Two Hundred Twenty Four Rupees only). The breakup of emoluments is 

as per Annexure A. The salary payable to you would be subject to statutorily 



applicable deductions on account of income tax deducted at source, provident fund 

payments, employee state insurance (ESI) payments, professional tax, labor welfare 

fund payments, etc., and any other deductions as per Company's policies and 

practices. Generally, Salary shall be paid into your bank account by the last day of 

each month. 
 

3. PROBATION & CONFIRMATION 

 

3.1 At the end of probation period of six (6) months, if the Company feels that there is a 

need to extend the term of probation based on your performance, overall behavior; 

the Company shall do so and provide the duration of such probation in writing. 
3.2 In the absence of such a communication, your services shall be deemed to have been 

confirmed in the Company at the end of six (6) months of probation. 
4. PLACE OF WORK 

4.1 Your initial place of work will be Company’s Office located at Dhawalgaon, India. 
4.2 However, considering Company requirements, you may be transferred to any other 

location, any of the affiliates, subsidiaries, and / or sister concern(s) as may be 

decided by the Company. 

4.3 In such situations, you will be required to report at the designated location as per the 

terms and conditions contained in the transfer letter without being eligible for any 

additional remuneration, benefits etc. unless specified otherwise. 
4.4 On reporting at the designated location of RSBS, you will be governed by the service 

rules, policies and terms and conditions as applicable at the location of RSBS to 

which you are transferred. 

 

4.5 During the course of employment with RSBS, you may be required to travel and work in 

India and 

/ or overseas at any of the Company’s establishments or client sites for the purposes of 
providing 

the services of the Company. 

5. NOTICE OF TERMINATION 

5.1 During the term of probation, your employment with the Company can be terminated 

by either party, by giving the other, two month prior written notice or payment in 

lieu thereof. In such cases, it should be noted that the Company reserves the right to 

settle your dues / benefits / payments and / or issue relieving letter; service 

certificates etc. 

5.2 After confirmation of your service by the Company, your services can be terminated 

by either party by giving one month prior written notice or payment in lieu thereof. 
5.3 It is to be noted herein that during the notice period you shall not be entitled to any 

leaves unless there are medical or other family emergencies. 

5.4 Notwithstanding anything stated above, your date of relieving from the Company 

may be extended until the completion of certain works or projects which you are 

entrusted with to do or until complete knowledge transfer has been made by you to 

the Company or a suitable replacement is found for your position and the Company 

approves the same in writing. 

5.5 If your actions at any time constitute a serious breach of Company’s standards of 

behaviour in spite of receiving notice from the Company to rectify the same either 

verbally or in writing, Company shall terminate your employment with immediate 

effect without any notice or payment in lieu thereof whatsoever. 
5.6 In case of your resignation, Company reserves the right upon receiving notice from 

you, to waive such notice period and pay gross salary for the duration of notice period 

waived. Kindly note that gross salary for the purposes of this clause would mean only 



your monthly gross salary and would not include any allowances, reimbursements, 

perquisites or benefits. 

6. DUTIES AND OBLIGATIONS 

6.1 You shall hereby agree and confirm that you will devote full time and attention to 

provide the services and perform such other duties as required by the Company. You 

also agree to use the best efforts in the performance of your duties and 

responsibilities and shall perform all the duties with due care, skill and diligence. 
6.2 You shall be entitled to leave with wages and other applicable leaves as per the 

policies of the Company as applicable to you



 

 

6.3 You shall, during the term of your Employment with the Company, refrain from 

absenting from work without reasonable cause and prior written approval and / or 

consent for the entire period for which you are stipulated herein as having to work 

for the Company. 
6.4 You shall ensure that during the term of your Employment with the Company, you 

shall not commit any act or misconduct, or commit any acts subversive to the 

discipline of the Company, or otherwise misbehave in a manner that would be 

construed as being in violation of the rules and regulations of the Company in force 

from time to time including the terms and conditions contained in this letter of 

employment. 

6.5 You agree that during the term of your Employment with the Company you shall work 

exclusively for the Company and that you will not perform or undertake to perform 

any work for any other person and / or Company without the prior written permission 

of the Company. For the purposes of this clause, “work” shall mean and include any 

job, service, consultation, training, piece- work, part-time work or contract work 

carried out by you for the benefit of any legal entity either yourself or through any 

other person or legal entity for monetary gain or otherwise. 
6.6 You shall not have the right or the authority to make any representation, contract or 

commitment for or on behalf of the Company without obtaining the prior written 

permission of the Company in this regard. You shall have no authority, implied or 

otherwise, to pledge the credit of the Company. In the event the Company is held 

liable for any damage, loss, claim or action arising directly or indirectly from any of 

your action in violation of this clause, you shall indemnify the Company to the 

maximum extent permissible under the laws for the time being in force in India. 
6.7 You shall take good care of all equipment’s / tool / aids / materials / documents and 

other items of the Company entrusted to you and shall not misuse for personal usage 

or benefit or gains. 
6.8 You also agree and confirm that you will not seek; solicit or make or accept any 

favors from Employees, Colleagues; Clients; Vendors; Center Partners etc., in any 

form including but not limited to financial assistance; material in kind or in any other 

form during the course of employment with the Company. 

7. NON-COMPETE AND NON-SOLICITATION: 

7.1 You shall not, during the continuance of your employment with the Company or after 

the date of termination of employment, directly or indirectly solicit or entice away or 

endeavor to solicit or to entice away or assist any other person to solicit or entice 

away from the Company any individual who is in employment of the Company. 

7.2 During your employment or thereafter, you will not knowingly interfere with or 

disrupt or attempt to interfere with or disrupt, the relationship, contractual or 

otherwise, between the Company and any customer or client, potential customer or 

client. 
7.3 You agree that any material breach or written threatened breach of this clause may 

not be remedied solely by money damages, and that in addition to any other 

remedies, the Company is entitled to seek injunctive relief against you in a Court of 

competent jurisdiction for any such breach. 

7.4 The restrictions contained in this clause are considered to be reasonable in all the 

circumstances for the protection of the legitimate interests of the Company and shall 

be enforceable independently. 

7.5 If any restriction set forth in this clause 5 is found by any court of competent 

jurisdiction to be unenforceable because it extends for too long a period of time or 

over too great a range of activities or in too broad a geographic area, it shall be 

interpreted to extend only over the maximum period of time, range of activities or 

geographic area as to which it may be enforceable. 



8. CONFIDENTIALITY 

8.1 You recognize that you are being hired in a position of trust and confidence with the 

Company and will in the course of your employment with the Company, be exposed 

to various items of secret and confidential information that are proprietary to the 

Company. You acknowledge that the Company needs to protect such secret and 

confidential information, covenants to hold any such information in trust for the 

Company and undertake not to disclose such information to any third party. 
8.2 You may have access to any confidential information, documents, files, content 

during the term of your employment with the Company. You further agree that to the 

extent you have access to such information, intentionally, by accident, or otherwise, 

you will keep such information confidential and not further disclose or use such 

information to any person or entity unless such use or disclosure is necessary to 

carry out your related responsibilities. If you breach this confidentiality, appropriate 

disciplinary action up to and including termination of employment without any notice 

or compensation in lieu thereof may be initiated. 
8.3 You represent that your performance of the terms of this Letter of Employment and 

your employment with the Company does not and will not breach any agreement to 

keep in confidence information previously acquired by you in confidence from any third 

party. You have not entered into and agree not to enter into, any agreement in 

conflict with this Letter of Employment or which in any way prohibits your 

performance of or restricts your ability to perform your obligations under this 

Agreement. 

9. COMPENSATION AND BENEFITS 

9.1 You acknowledge and understand that Company shall make all required withholdings 

relating to your compensation, including, without limitation, income taxes, 

professional taxes, and contributions towards Employee State Insurance (ESI), 

Provident Fund (PF), Gratuity and any other withholdings required by law or court 

order. 
9.2 You will be eligible for Membership of Provident Fund as applicable to you. The 

membership will be as per rules framed from time to time. 
9.3 You will also be eligible to participate in the Company’s Health Insurance benefits, if 

you are not covered under the ESI provisions and as may be applicable to you from 

time to time. 
9.4 The Company reserves its right to add, amend, introduce or withdraw any or all of the 

salary and 

/ or compensation benefits without assigning any reason whatsoever. 

9.5 The Company classifies Salary and Compensation information as 

“Confidential”. Any exchange of information in this regard is limited to authorized 

personnel of the Company such as HR, Finance and Head of the Department. 

Divulging any confidential information to 



unauthorized person may result in strict disciplinary action including but not 

limited to termination of employment. 

10. TERM AND TERMINATION 

 

10.1 The term of the employment with the Company shall commence from 

your date of joining as mentioned above (refer clause 1.1) and shall 

continue until termination in accordance with clause 5 or clause 10 of this 

Letter of Employment. 

 

10.2 Notwithstanding anything contained clause Five (5) above, the Company 

shall be entitled to terminate the employment forthwith without any notice 

or compensation in lieu thereof, in the event of you: 

 

(a) Neglect or fail to attend to the business of the Company or fails to comply 

with the directions of the Company including but not limited to discharge of 

responsibilities, safety, security guidelines as stipulated by the Company; 

(b) Breach of any of the terms of this Letter; or any rules and regulations of 

the Code of Conduct, Standing Orders, Policies and Procedures of the 

Company. 

(c) If you remain absent without prior approval or sanction of leave for 3 

consecutive working days including extended days of absence. 

(d) You are unable to work because of any contagious illness or if you are 

found medically not fit to perform the work assigned to you; 

(e) You are found guilty of any misconduct as defined under law or under the 

relevant provisions of the rules and regulations of the Company as notified 

to you from time to time; Commission or omission of any act, misconduct 

as per the Service Rules and / or Standing Orders of the Company. 

(f) If you are found guilty for any reason and are arrested by police or 

convicted by any court of law. If you are involved in any riotous; 

retaliation; violence activities within or outside the office premises; or 

found involved in any harassment activities including sexual harassment. 
11. RETIREMENT 
11.1 In normal circumstances, you will retire from the services of the Company 

on attaining the age of 60 years. The age proof submitted by you shall be 

considered as the final proof for calculating the age of retirement. 
12. JURISDICTION 

12.1 In case of any disputes between yourself and the Company, the Courts at 

Bangalore shall have jurisdiction to adjudicate any such matters. 

This appointment is subject to your being certified medically fit by a registered 

medical practitioner. The Company shall have the right to order you to undergo 

the medical test at any time during your service to determine fitness. In the 

event of you being found unfit for the work for which you are employed, the 

company shall have the right to terminate your service based on such reports in 
accordance with the terms contained in this letter. 

Please note that this offer of employment is subject to our receiving satisfactory 

references from your previous employer, if any and other references provided by 

you. 

Further, please note that this Employment is made to you based on the 

information, documents, qualification certificates, experience certificates, etc., 

provided by you to the Company either at the time of interview or subsequent 

meetings / discussions. In the event of any willful and / or negligent 

misrepresentation of facts in any of the documents, information, certificates 



provided shall be deemed as a fraudulent act on your part and it will be sufficient 

for dismissal from the services of the Company without any notice or 

compensation in lieu thereof. 

Please indicate your acceptance of the terms and conditions of this employment 

agreement by signing and returning a copy of the same. 

We welcome you to RuralShores family and wish all success in your 
assignment with RSBS. Yours sincerely, 

For RuralShores Business Services Pvt. Ltd., 

Abhinanda BL 

Senior Manager, Human Resource 

ACCEPTANCE AND DECLARATION 

 

I hereby acknowledge the terms and conditions of this Letter of Employment with 

Terms and Conditions, and having read and understood them, I hereby agree and 

declare that they apply to my employment with the Company. I further confirm 
and declare that I shall abide by the above terms and conditions. 

 

Name: Mahima Prabuddha Doye Signature: Date: 

 

Annexure to Letter of 

Appointment 

Ref: RS/HR/BA/APPT/2021/003 

dated 27-April-2020 

Compensation & Benefits 

1. All entitlements given below are applicable after you have joined 

RuralShores. The entitlements are subject to company policies / 

procedures / guidelines that may be issued / modified from time to time. 

All perquisites and benefits including reimbursements are subject to 

Income Tax provisions, which may be applicable, including taxation on 

perquisite value. 

2. Statutory Bonus – will be paid, if applicable, in accordance with Payment of 

Bonus Act 1965. 

3. These entitlements shall cease upon the termination of your employment 

with RuralShores. These entitlements may also cease if you need to take 

long-termed personal leave of absence. You will need to check with your 

local HR team for details. 

 

Name Mahima Prabuddha Doye 

Designatio

n 

Process 

Associate 

Grade A2 

Departme
nt 

Service Delivery Location Dhawalgaon 

Sl No Earning Monthly Annually 



Heads (Rs.) (Rs.) 

1 Basic Salary 9664 115968 

2 Dearness Allowance 1092 13104 

3 House Rent Allowance 538 6456 

Gross Salary 11294 135528 

4 Provident Fund Employer Contribution 1291 15492 

5 Gratuity 517 6204 

 Total CTC 13102 157224 

 

 

4. The Company reserves the right to review and restructure its Compensation 

Package at any time. 

5. Provident Fund / Employee Pension Scheme - You will be required to 

subscribe to the Provident Fund scheme as may be applicable to you. The 

company will contribute 12% + 1.16% of your Basic salary as per the PF 

Sealing Limit. An equal amount will be contributed by the employee & will 

be deducted from the employee’s salary. 

6. Gratuity - Employee is entitled for this benefit as per provisions of Gratuity 

Act from time to time. 

7. Performance Linked Variable Bonus will be payable as per the Company policy. 
 

Prepared By Checked & Approved By Accepted by 

Leena S Abhinanda BL                          Mahima Prabuddha Doye 

 



 

 
 

 

 
Session 2016-17 

 

Name of Student Course Name Institutional Name (Admitted to PG) 

Roshan Gajanan Hepat M.Sc. (Zoology) Anand Niketan College, Warora 

Hemant Anil Tajne M.Sc. (Zoology) Anand Niketan College, Warora 

Akash Raju Shende M.Sc. (Zoology) Anand Niketan College, Warora 

Ku. Ruchita D. Dewalkar M. Sc. (Botany) Govt. V.I.S.H, Amravati 

Ku. Ashwini R. Urkude M. Sc. (Botany)  Janta Mahavidyalaya, Chandrapur 

 

 
Session 2017-18 

 

Name of Student Course Name Institutional Name (Admitted to PG) 

Ku. Arati G. Surpam M. Sc. (Botany) Govt. V.I.S.H, Amravati 

  

 
 
 



 

 
 

 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 

Session 2018-19 

Name of Student Course Name Institutional Name (Admitted to PG) 

Ku. Kalyani Bodhe M.Sc. (Zoology) Nilkanthrao Shinde Science and Arts 
College, Bhadrawati dist. Chandrapur 

Ku. Ishwari Chawale M.Sc. (Zoology) Nilkanthrao Shinde Science and Arts 
College, Bhadrawati dist. Chandrapur 

Ku. Kalyani Bodhe M.Sc. (Zoology) Nilkanthrao Shinde Science and Arts 
College, Bhadrawati dist. Chandrapur 

Nagesh Bodhe M. Sc. (Botany) Anand Niketan College, Warora 

Ratan Dahnorkar M. Sc. (Botany) Anand Niketan College, Warora 

Saurabh Jawale M. Sc. (Botany) Anand Niketan College, Warora 

Rohit Kumare M. Sc. (Botany) Janata College, Chandrapur 

Ku. Mohini Zade M. Sc. (Botany) Janata College, Chandrapur 

Vaibhav Kale M. Sc. (Botany) Shri Shivaji Science College, Amravati 

 
Priyanka Sudhakar 
Wasade 

 

M.Sc. 

(Mathematics) 

Govt. Vidharbha Institute of Science & 

Humanities, Amravati 



 

 
 

 

 
 
 
 
 
 
 
 
 



 

 
 

 

 
 
 

 
 
 
 



 

 
 

 

Session 2019-20 

 
Name of Student Course Name Institutional Name (Admitted to PG) 

Ku. Sneha Yesekar M.Sc (Chemistry) Rajkunvar Mahila College,WaniAnkita  

Ku. Ankita A. Dakhare M.Sc (Chemistry) Rajkunvar Mahila College,WaniAnkita 

Ku. Ravina Bodhane M.Sc (Chemistry) LT College Wani 

Sidhant Peche M.Sc (Chemistry) Nilkanthrao Shinde Science College, 
Bhadrawati 

Ku. Pallavi Balki M.Sc (Chemistry) Rajkunvar Mahila College,WaniAnkita 

Ku. Payal Badki M.Sc (Chemistry) Rajkunvar Mahila College,WaniAnkita 

Gaurav Ladhi M.Sc (Physics)  Anand Niketan College, Warora 

Akash Padole M.Sc (Physics)  Anand Niketan College, Warora 

Vaibhao Zade M.Sc (Physics)  Anand Niketan College, Warora 

Suraj Yesekar M.Sc (Physics)  Anand Niketan College, Warora 

Laxmi Nikhade M.Sc (Physics)  Anand Niketan College, Warora 

Dhanashri Bhagat M.Sc (Physics)  Anand Niketan College, Warora 

Harshada Khaire M.Sc (Physics)  Anand Niketan College, Warora 

Kalyani Pawade M.Sc (Physics)  Nilkanthrao Shinde Science College, 
Bhadrawati 

Pragati Bhoyar M.Sc (Physics)  Nilkanthrao Shinde Science College, 
Bhadrawati 

Shubham Dhanorkar M.Sc (Physics)  Vidyabharti College, Seloo 

Shubhangi Khangar M.Sc (Mathematics) Amolakchand Mahavidyalaya, Yavatmal 

Mrunali  Asutkar M.Sc (Mathematics) Amolakchand Mahavidyalaya, Yavatmal 

Nargisjahan Pathan M.Sc (Mathematics) Vidya Bharti Mahavidyalaya, Amravati 

 



 

 
 

 

  
 

 
 
 

 

 
 

 

 

 



 

 
 

 

 



 

 
 

 

 

 



 

 
 

 

 



 

 
 

 

 

 
 

 

 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 
 

 

 



 

 
 

 

Session 2020-21 
 

Name of Student Course Name Institutional Name (Admitted to PG) 

Mr. Premraj S. Raut M. Sc. (Botany) Janata College, Chandrapur 

Mr. Akash A. Ganfade M. Sc. (Botany) Janata College, Chandrapur 

Mr. Vaibhav D. Yerme M. Sc. (Botany) Janata College, Chandrapur 

Mr. Ashish A. Asutkar M. Sc. (Botany) Janata College, Chandrapur 

Ku. Ashwini A. Kalaskar M. Sc. (Botany) Anand Niketan College, Warora 

Ku. Harshali A. Zade M. Sc. (Botany) Nilkanthrao Shinde Science College, 
Bhadrawati 

Ku. Gayatri N. Tekam M. Sc. (Botany) Sant Gadge Baba Amravati University, 
Amravati 

Ku. Dnyaneshwari A. 

Chahankar 
M. Sc. (Botany) Nilkanthrao Shinde Science College, 

Bhadrawati 

Ku. Diksha D. Bagade M. Sc. (Botany) Nilkanthrao Shinde Science College, 
Bhadrawati 

Ku. Ujwala Thengane M. Sc. (Zoology) Nilkanthrao Shinde Science and Arts 

College, Bhadrawati dist. Chandrapur 

Ku. Mayuri Madhukar 

Bodhe 

M. Sc. (Zoology) Anand Niketan College, Warora 

Ashutosh Umare M. Sc. (Zoology) Sardar Patel Mahavidyalaya, Chadrapur 

Ku. Shweta Pawankar M. Sc. (Zoology) Nilkanthrao Shinde Science and Arts 

College, Bhadrawati dist. Chandrapur 

Ku. Pallavi Khadse M. Sc. (Zoology) Sardar Patel Mahavidyalaya, Chadrapur 

Ku. Aishwarya Asutkar M. Sc. (Zoology) Sardar Patel Mahavidyalaya, Chadrapur 

Ku. Pranali Ghaywan M. Sc. (Zoology) Anand Niketan College, Warora 

Ku. Utkarsha Lode M.Sc. (Zoology) Nilkanthrao Shinde Science and Arts 

College, Bhadrawati dist. Chandrapur 

Ku. Priti Husukale M.Sc. (Zoology) Nilkanthrao Shinde Science and Arts 

College, Bhadrawati dist. Chandrapur 

Ku. Sangita Jogi M.Sc. (Zoology) Nilkanthrao Shinde Science and Arts 

College, Bhadrawati dist. Chandrapur 

Ku. Ashwini Dewalkar M.Sc. (Zoology) Sardar Patel Mahavidyalaya, 

Chandrapur 

Chetan Pidurkar 
M.Sc. (Physics) Nilkanthrao Shinde Science and Arts 

College, Bhadrawati dist. Chandrapur 



 

 
 

 

Taj Mohmmad Ali 
M.Sc. (Physics) Nilkanthrao Shinde Science and Arts 

College, Bhadrawati dist. Chandrapur 

 

Divya Dilip Sarode 

M.Sc. 

(Mathematics) 

Dr. Ambedkar College of Arts, 

Commerce and Science, Chandrapur 

Aaliya Asif Sheikh M.Sc. 

(Mathematics) 

N.S. Sinde Science and Arts college, 

Bhadrawati 

Shrikrushna Moreshwar 

Fale 

M.Sc. (Computer 

Science) 

Lokmanya Tilak College, Wani 

Sahil Raju Teltumde M.Sc. (Computer 

Science) 

Lokmanya Tilak College, Wani 

Ankit Pandurang Malekar M.Sc. (Computer 

Science) 

Lokmanya Tilak College, Wani 

Mr. Abhishek Naitam M.Com Indira Mahavidyalay, Kalamb 

Ku. Swati Zoting M.Com Indira Mahavidyalay, Kalamb 

Ku. Shital Thengane M.Com Indira Mahavidyalay, Kalamb 

Ku. Puja Garghate M.Com Indira Mahavidyalay, Kalamb 

Ku. Shial Gudade M.Com Indira Mahavidyalay, Kalamb 

Ku. Shubhangi 

Khandalkar 

M.Com Indira Mahavidyalay, Kalamb 

Ku. Shradha  S. Dewalkar M.Com Indira Mahavidyalay, Kalamb 

Mr. Vipul Pote M.Com II Indira Mahavidyalay, Kalamb 

 

 

 



 

 
 

 

 



 

 
 

 

 



 

 
 

 

 



 

 
 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Session 2021-22 

 



 

 
 

 

Name of Student Course Name Institutional Name (Admitted to PG) 

Ku. Nahid B. Kaji M. Sc. (Botany) Janata College, Chandrapur 

Ku. Rani B. Pimpalkar M. Sc. (Botany) Janata College, Chandrapur 

Ku. Pooja P. Jogi M. Sc. (Botany) Janata College, Chandrapur 

Ku. Prachi S. Dhobe M. Sc. (Botany) Lokmanya Tilak Mahavidyalaya, Wani 

Ku. Bhagyashree M. Kshirsagar M. Sc. (Botany) Lokmanya Tilak Mahavidyalaya, Wani 

Ku. Dipali B. Teltumbade M. Sc. (Botany) Lokmanya Tilak Mahavidyalaya, Wani 

Mr. Mahesh S. Muley M. Sc. (Botany) Lokmanya Tilak Mahavidyalaya, Wani 

Mr. Abhijit B. Dhote M. Sc. (Botany) Lokmanya Tilak Mahavidyalaya, Wani 

Mr. Vinod M. Atram M. Sc. (Botany) Anand Niketan College, Warora 

Ku. Tejashree Meshram M.Sc. (Physics) Anand Niketan College, Warora 

Ku. Jayshri Badkhal M.Sc. (Physics) Anand Niketan College, Warora 

Ku. Ritika Bodhane M.Sc. (Physics) Anand Niketan College, Warora 

Ku. Rekha Raut M.Sc. (Chemistry) Rajkunvar Mahila College,Wani 

Ku. Vaishnavi N Askar M.Sc. (Chemistry) Nilkanthrao Shinde Science College, 
Bhadrawati 

Ku. Ranjita Kakde M.Sc. (Chemistry) Rajkunvar Mahila College,Wani 

Ku. Dhanashree n. Pawde M.Sc. (Chemistry) Rajkunvar Mahila College,Wani 

Ku. Priyanka P Mahakulkar M.Sc. (Chemistry) Rajkunvar Mahila College,Wani 

Ku. Anu p. Donge M.Sc. (Chemistry) Rajkunvar Mahila College,Wani 

Ku. Bharti S. Dewalkar M.Sc. (Chemistry) Rajkunvar Mahila College,Wani 

Ku. Diksha B Bhagat M.Sc. (Chemistry) Rajkunvar Mahila College,Wani 

Ku. Prajakta M.Soyam M.Sc. (Chemistry) G.V.I.S.H Amravati 

Ku. Pallavi K. Wandhare M.Com  Date College, Yavatmal 

Ku. Chaitali Chende M.Com  Date College, Yavatmal 

Ku. Dimpal Wasade M.Com  Date College, Yavatmal 

Ku. Komal Kondekar M.Com  Date College, Yavatmal 

Mr.. Nitesh P. Uike M.Com  Indira Mahavidyalaya, Kalamb 

Ku.Jayashri A. Uike M.Com  Indira Mahavidyalaya, Kalamb 

Ku.Payal M. Dhote M.Com  Amolakchand mahavidyalaya 

Yavatmal 

Mr. Sagar S. Madavi M.Com  Indira Mahavidyalaya, kalamb 

Mr. Dipali Gowarkar M.Com  Indira Mahavidyalaya, kalamb 
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